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Abstract

Public policy is made for an unspecified number of people, and is
not for authorized people. However, over the execution of the public
policy, frequently met with opposition from local residents and groups of
interested parties, it can not only run the policy, but also very often forced
the change.

This is, after all, the drafting process of the policy “conflict” to prevent,
had been due to lack of systematic arrangement. The application of the
proper management model becomes essential it accomplish a public policy

more smoothly, and to be good for the unspecified number of people.





